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Welcome to our monthly newsletter. We hope you enjoy reading it and find it interesting and 
informative. Please contact a member of our team if you would like to discuss any of the issues raised.  

Accounting for 
cryptocurrencies 
 
Over the past year or so, the 
IFRS Interpretations 
Committee (IFRIC) have 
discussed how 
cryptocurrencies should be 
accounted for. The IFRIC 
considered two aspects in 
this regard, namely holding 
of cryptocurrencies and 
initial coin offerings (ICO). 
This article briefly reviews 
the recent agenda decision 
on the first aspect and some 
observations of the IFRIC on 
the second. 

Definition of cryptocurrency 

The IASB staff defined 
crypto-assets as a digital 
asset class, which includes 
assets recorded on a 
blockchain. Cryptocurrencies 
that are intended to be used 
as a medium of exchange is 
one subset of these crypto-
assets. The broader concept 
of crypto-assets however 

also include other items such 
as crypto tokens that provide 
holders with specific rights. 

 

Accounting for holdings of 
cryptocurrencies 

The agenda decision 
published in June 2019 
indicates that a holding of 
cryptocurrency meets the 
definition of an intangible 
asset, as contemplated in IAS 
38 Intangible Assets (IAS 38), 
as it is a non-monetary item 
(does not give the holder a 
right to receive a fixed or 
determinable number of 
currency units) that is 
capable of separation and 
being sold. The IFRIC noted 
that it was not aware of any 
cryptocurrencies used as a 
medium of exchange and as 
a monetary unit for pricing 
goods and services to an 
extent that it could be 
treated as cash. As a 
cryptocurrency does not 
provide the holder with a 

contractual right and is not 
an equity instrument of 
another entity, it does not 
meet the definition of a 
financial asset. 

Whether a holding of 
cryptocurrency is accounted 
for as inventory or an 
intangible asset under IAS 38 
depends on the purpose for 
which it is held. 

• If held for sale in the 
ordinary course of 
business, this constitutes 
inventory. The IFRIC 
observed that the 
brokertrader rules in IAS 
2 Inventories may apply 
to such holdings. 

• Cryptocurrency holdings 
that do not meet the 
definition of inventory 
fall within the scope of 
IAS 38. This standard 
allows an entity to 
account for intangible 
assets at cost or at fair 
value in terms of a 
revaluation model, with 
adjustments accounted 
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for in other 
comprehensive income 
(OCI). In both instances, 
the intangible asset 
should be tested for 
impairment. 

The agenda decision 
indicates that the nature of 
these cryptocurrencies may 
necessitate specific 
disclosure, for example, 
disclosure relating to fair 
value measurement in terms 
of IFRS 13 and possibly 
information about changes 
in its fair value after the 
reporting date if these 
changes are so significant 
that users of the financial 
statements should be aware 
of it. 

Accounting for ICOs 

ICOs involve that an entity 
issues crypto-assets (not 
necessarily cryptocurrency). 
The rights and obligations 
attached to such 
cryptoassets are likely to 
vary from case to case. In a 
staff paper issued in 
November 2018, it was 
indicated that there are a 
number of standards that 

could potentially apply to 
these items depending on 
the specific rights and 
obligations created, 
including: 

• IFRS 9 and IAS 32, that 
apply to financial 
liabilities and the issuing 
of equity instruments, 

• IFRS 15 Revenue from 
contracts with 
Customers if the nature 
of amounts received is 
revenue or income, or 

• IAS 37 Provisions, 
Contingent Liabilities and 
Contingent Assets. 

In conclusion 

It appears from the 
documents published by the 
IASB and IFRIC that is not 
particularly prevalent at 
present for entities that 
apply IFRS to hold 
cryptocurrencies or enter 
into ICOs. As a rapidly 
emerging area it may require 
standard setting in future. 
 
 
Remaining productive 
when you are 
traveling 

 In theory, when you travel 
with work, you should have 
time to focus on getting a 
few things done. In reality, it 
can be almost impossible to 
work in a busy airport or on 
a busy flight. Here are a few 
tips to help you to be more 
productive when you are on 
the road.  

Plan ahead 

There is nothing worse than 
starting a piece of work and 
realising that you need WiFi 
because the document you 
need is in the cloud, or that 
your battery on your laptop 
is low. Staying productive 
while you are on the road is 
all about planning ahead. 
Download the files you need, 
take a power pack with you 
for your devices and hit send 
/ receive in your inbox, when 
you are on WiFi. Try to avoid 
relying on in-flight WiFi - it is 
generally slow and 
frustrating.  

Make the most of being 
away from the office 

If you are in an airport 
lounge or on a busy flight, 
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put on headphones. 
Listening to music can help 
to drown out distractions 
and allow you to focus. If you 
need to write a business 
plan, sometimes it can be 
good to do so while sitting 
on a plane, away from 
interruptions, phone calls or 
emails. If you are driving 
rather than flying, maybe 
you can do a few calls 
(hands-free of course).  

Exercise 

If you are jet-lagged or tired 
following time spent 
traveling, some gentle 
exercise will help to re-
energise you and get you 
ready for the day ahead. 
Many hotels have a gym or 
pool. If not a morning jog is a 
good way to start your day.  

Don’t forget to rest 

Travel can be exhausting. 
Make the most of being 
away and get some sleep in a 
hotel room. If you are 
traveling through the night, 
try to get at least a nap. If 
you need to work, maybe 
focus on simple tasks like 

clearing email, when you are 
too tired to focus on 
anything complex 

 

Creating a high 
performance 
organisation 

High performance 
organisations stimulate 
more effective employee 
involvement and 
commitment in order to 
achieve increased profits, 
improved productivity and 
higher levels of customer 
loyalty. 

We are living in uncertain 
times. The highest 
performing businesses will, 
by their very nature, ride out 
the storm more effectively 
than their competitors. So 
how do you create a high 
performance organisation? 

A truly high performance 
business will deliver higher 
levels of productivity, 
customer satisfaction, sales 
and will have increased 
employee retention. 

The backbone of a high 
performing business is a 
resilient workforce. You need 
to build a team that is highly 
motivated, high performing 
and consists of people who 
look forward to coming to 
work every day because they 
feel they are a part of the 
company and the bigger 
picture. 

In addition to hiring the right 
people, you need to create a 
culture that allows your 
team to perform at a high 
level. It all starts with 
communication.  

You need to communicate 
the vision, strategy, values 
and beliefs of your business 
in order to create a shared 
purpose. They need to buy 
into your vision for the 
company so that they feel 
invested in its future success.   

Next, you need to empower 
your people. Set their high 
level objectives and 
communicate these to each 
member of your team. 
Explain how each objective 
contributes to the overall 
success of the business.  
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Now step back and give your 
people the space to get on 
with working towards those 
objectives. Be present and 
available for when they need 
to escalate issues.  Set 
regular team meetings but 
never micro-manage. It is 
also important to create 
appropriate reward 
strategies so that your high 
performing people feel 
rewarded for their 
commitment, and remain 
motivated.  

Remember, perfection is not 
attainable, not even in the 
very highest performing 
organisations. However, if 
you aim for perfection, you 
might just end up a notch 
below that, which is where a 
high performance business 
should be. 

 

 

 

Business Advisory 
Services:  
Beat That Tax 
Frustration – Take 
Positive Action! 

A facilitated and interactive 
tax review service 

Fresh Focus and Positive 
Actions 

No one likes paying tax, 
although it’s important to 
not let the ‘tail wag the dog’! 

Effective tax planning and 
mitigation must always take 
account of the big picture 
and your overall wealth 
plans. 

It often takes years to build 
the wealth that you aim for, 
as well as passion, sound 
planning and perseverance. 
We understand this and our 
aim with all our clients, is to 
support them in achieving 
this – every step of the way. 

It’s important to take time-
out to reflect upon your 
wealth and the important 
part taxation plays in these 
plans. 

Our interactive and 
facilitated Tax Review 
Service enables you to do 
just this with us, in an 
innovative way: 

• Exploring how you feel 
about some key taxes 

• Reviewing your current 
estate and how it is 
made up 

• Ideas on tax mitigation 
• Prioritising projects and 

actions 
• Including an on-going 

review and support from 
us 

You are then able to focus on 
your wealth generation plans 
with fresh focus and with our 
support. 

The Benefits to You of a Tax 
Review 

Our Tax Review Service is 
tailored to suit your needs 
and consists of a series of 
meetings. The service 
provides you with the 
following benefits: 

• Fresh focus and feeling 
like your feelings on tax 
are being considered 
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• Greater awareness of 
your tax position 

• Focus upon any areas of 
concern 

• Proactive ideas 
• High-tech interactivity 
• A copy of each meeting 
• A chance to experience 

how we operate without 
necessarily having to 
change accountants. 

How a Tax Review Service 
Works 

We help you articulate 
feelings on tax and your 
overall aims. Using an 
innovative and interactive 
high-tech approach we look 
at key areas of wealth and 
tax that are most important 
to you. 

 

 

YOUR FEELINGS ON TAX 

Facilitation of your goals and 
your wealth objectives. 

 

YOUR CURRENT WEALTH 

Review of your current 
wealth and status of your 
estate. 

 

IDEAS AND PRIORITIES 

Review of what is possible 
and how to achieve it. 

 
Please contact a member of 
our team if you would like to 
book a consultation. 


